Employee Benefits Annual Enrollment
**Ends on May 3, 2010**

GREAT NEWS: In this time of double-digit rate increases in the insurance industry, the
College can proudly boast of its fourth consecutive year of NO healthcare premium increases!!
In addition, there has been no increase in the $500 deductible since 2004!!

Come to one of the informational sessions taking place this week and next to learn about the
exciting recommendations of the Healthcare Task Force that can save you money in 2011.

DON’T MISS OUT!! COME TO A SESSION. IT’S ONLY AN HOUR AND YOU CAN
LEARN ABOUT:

. HOW TO GET NEXT YEAR’S INSURANCE PREMIUM WAIVED

(Must be currently enrolled in the College’s Medical Plan and meet other criteria)

. HOW TO TAKE ADVANTAGE OF A NEW GENERIC WAIVER PROGRAM
. STEPCARE THERAPY DRUG PROGRAM ENHANCEMENT

. THE SPECIALTY DRUG CO-PAY

. HOW HEALTHCARE REFORM WILL IMPACT FLEXIBLE SPENDING
ACCOUNTS - REGISTRATION IS REQUIRED EVEN IF YOU PLAN TO
WAIVE PARTICIPATION

IT IS ESSENTIAL THAT YOU ATTEND A SESSION TO HEAR INFORMATION THAT
WILL IMPACT YOUR HEALTHCARE IN THE COMING YEAR. WE WILL ANSWER
YOUR NON-PERSONAL HEALTH QUESTIONS AS WELL.

SEE YOU THERE!

To access your Annual Enrollment documents on the College’s internet, please log onto

www.daytonastate.edu/employee benefits
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